CITY OF CRANSTON
DEPARTMENT OF PERSONNEL
ANNOUNCES AN OPEN COMPETITIVE & PROMOTIONAL CIVIL SERVICE EXAMINATION 

FOR
LABOR‑EQUIPMENT OPERATOR * in the Highway Division
Starting Wage: $28.11 per hour                      
Applications must be filed on or before 4:30 PM, Friday, July 17, 2026 the office of the Director of Personnel at Cranston City Hall. Applications may be downloaded from www.cranstonri.com. Completed applications may be submitted to the Personnel Department by:1. FAX  (401) 780-3362. 2.Email: personnelapplications@cranstonri.org; 3. US Mail: Personnel Director, 869 Park Avenue, Cranston RI 02910 Time and place of examination will be sent by email. You must have your CDL with you at the examination.

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - . 
Duties: This is general laboring and equipment operating work at or above the beginning level.

Employees in this class perform laboring and equipment operating tasks which normally involve the use of some acquired experience.  Work is normally of a routine nature and assignments are generally made in detail.  Although the employee may exercise a limited amount of discretionary power as he /she progresses in this class, work is under the direction and review of supervisory personnel within the department.

Drives a truck which hauls sand, gravel and related materials; operates pay loaders or back‑hoes for loading and excavating operations, bulldozers, derrick truck, grader or sweeper and other related power driven equipment.  Assists a qualified mechanic in the repair of motor vehicles or other equipment. Sands and removes snow from roads; applies cold patch materials over a predetermined route.  Picks up stones from behind graders; assists in the laying of drainpipes; sweeps and cleans streets; sprays trees, trims and performs general laboring tasks.  Operates tractor.  Cleans and washes trucks and equipment; changes tires and makes other minor repairs. Performs other duties as required.

Examination: Examination shall consist of a performance test. The weight of the examination shall be 100%.  The minimum passing grade shall be 70%. Qualified employees will have appropriate seniority points added to a passing score. Applicants will be tested on the back hoe.
PREFERENCE: Honorably discharged active-duty war veterans who have received a passing grade of 70% on the test shall have five (5) points added to their final grade and disabled veterans shall have ten (10) points added to their final grade.

In order to receive credit for veterans’ preference, an honorably discharged active-duty war veteran must furnish DD214 when filing application. A disabled active-duty war veteran must submit proof that he/she has been classified, as disabled, by the Veterans Administration. This proof must be submitted with application.

Veteran dates for active-duty war veterans are as follows:

December 7, 1941 to December 31, 1946

June 27, 1950 to January 31, 1955

July 1, 1958 to January 1, 1959

August 5, 1964 to May 7, 1975

August 20, 1982 to December 31, 1987

December 20, 1989 to January 31, 1990

August 2, 1990 to July 13, 1992

September 18, 2001 – A period prescribed by law, an Act of congress of                       

Presidential Proclamation

October 16, 2002 – A period to be prescribed by law, an Act of Congress or         

Presidential Proclamation 

This definition shall be further defined as "any person who honorably served in the armed forces in any conflict or undeclared war for which a campaign ribbon or expeditionary medal was earned and who was honorably discharged from the service."

Qualifications: A general knowledge of hand tools and equipment and of work methods employed in the general maintenance of streets, roads, sidewalks, ditches, storm drains, sewers and grounds.

Ability to follow simple to reasonable and complex oral instructions. Ability to perform heavy manual labor under diverse working conditions. A general familiarity with motorized equipment. Experience in the performance of manual laboring work is preferred. Possession of a Commercial Driver’s License issued by the State of Rhode Island and a health card.
Employees must either be in a pool of employees who are subject to drug and alcohol testing or be willing to be included in the State’s drug and alcohol testing pool of employees who are subject to drug and alcohol testing per the Omnibus Transportation Employee Testing Act of 1991. 
*MUST POSSESS HOISTING ENGINEERS LICENSE FOR EXCAVATING PRIOR TO ADMINISTRATION OF THE EXAMINATION.
